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The Opportunities for Education and Advice
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Education
Seminars, workshops and classes

Public: Why attend?
• People want to learn (not be sold)
• Boomers enjoy learning
• Financial topics are complex
• Investors want education
• People are desperate for guidance

Advisors: Why teach?
• Teaching builds credibility
• Allows you to connect
• Demonstrates expertise (show, don’t tell)
• Generates a flow of prospects/new clients
• Freedom to enjoy practice and life
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Social Security as an education topic

• Appeals directly to lucrative pre-retiree audience
• Huge market: 10,000+ boomers turn 62 each day
• Multifaceted, complicated topic; many ways to assist prospects
• Perfect difficulty: challenging but everyone can “get it” with help
• Painful mistakes can and have been made
• Informed advice helps prospects assure a higher standard of living
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The pivot: Turning attendees into 
prospects/clients

• Invite attendees into your office for a customized Social Security analysis
• Emphasize that decisions must be in context of total retirement assets picture
• Show example of custom, printed reports with recommendations
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Why use calculators?

• Shows lifetime benefits under suggested claiming scenarios based on client’s 
individual situation

• Flexibility to add your own scenarios
• Rules are built in – no danger of recommending an invalid scenario
• Flexibility to change assumptions: life expectancy, COLA
• Handles unusual cases such as age disparity between spouses
• Impressive report
• Leads to further discussion of products and services
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Medicare as an education topic

• Appeals directly to pre-retirees and retirees who need help funding health care
• Huge market: Retirees must sign up at 65
• Widespread ignorance of the topic, yet the matter returns annually
• Important deadlines must be met each year
• Mistakes can be costly (and irreversible)
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The pivot: Turning attendees into 
prospects/clients

• If they haven’t started Medicare yet:
• Estimate health care costs in retirement and how they’ll fund them
• Use their birthday to figure out key deadlines, then direct them on when they 

need to apply
• Find out how they’re getting their current healthcare coverage—explain how it 

will work with Medicare and where to go next
• If they have started Medicare…

• Bring them in to discuss their coverage and how they’re planning on paying 
health costs in retirement

• Explain how long-term care is not covered by Medicare
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The Advice Opportunity: 
Boomers in the pipeline
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1946 Boomers started claiming in 2008, 
finished claiming in 2016
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1954 Boomers entered the claiming 
pipeline in 2016, will finish in 2024
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1962 Boomers will enter the 
claiming pipeline in 2024, will finish 

in 2032
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34 million Boomer prospects enter the 
claiming pipeline every year

They need help deciding when to claim 
Social Security and how to manage the 

rest of their retirement assets
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Savvy Social Security and Medicare Updates
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1. Social Security cost-of-living adjustment

• Checks going up by 2.8%
• May be partially offset by Medicare premium “catch-up”
• All PIAs raised by COLA, whether or not benefits have started
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2. Earnings test thresholds

• $17,640 pre-FRA year
• Benefits withheld $1 for $2

• $46,920 FRA year
• Benefits withheld $1 for $3

• First-year monthly earnings test
• $1,470 pre FRA
• $3,910 FRA year
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3. New bend points: $926 and $5,583
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https://www.ssa.gov/oact/cola/piaformula.html
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Example of benefit formula for max earner
• Baby Boomer born in 1957 – turns 62 in 2019
• Maximum Social Security earnings every year since age 22
• AIME = $10,296
• PIA formula:

• $926 x .90 =       $833.40
• $4,657 x .32 = $1,490.24 ($5,583 - $926 = $4,657)
• $4,713 x .15 =    $706.95 ($10,296 - $5,583 = $4,713)
• Total =             $3,030.59

PIA = $3,030.50
Amount worker will receive at full retirement age



4. Maximum wage base for 2019: $132,900

• Additional earnings (or lack thereof) may affect the PIA
• Statement estimate may be off

• Early retirees: send to Retirement Estimator (www.ssa.gov/estimator) or ballpark 
$100-$200 less than statement shows

• Continued earnings make a bigger difference for clients with less than 35 years 
of earnings (but later earnings always count for more than earlier earnings so 
everyone who works can improve their benefit)
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http://www.ssa.gov/estimator


5. Window closing for restricted application

• People born before January 2, 1954 are still eligible for this strategy when they turn 66
• Receive spousal benefit while own benefit builds delayed credits to age 70
• Other spouse must have filed
• Other spouse need not be born before 1954
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“Claim now, claim more later”

At FRA, higher-earning spouse restricts his application to his spousal benefit 
(lower-earning spouse must have filed for benefits on her record).

At 70, higher-earning spouse switches to his own maximum benefit.
Example:

• Larry and Linda are 66
• Larry’s PIA is $2,400; Linda’s PIA is $800 
• Linda files for her benefit at 66
• Larry files for his spousal benefit at the same time and begins 

collecting $400 (half of Linda’s PIA)
• When Larry turns 70, he switches to his maximum benefit. Linda 

adds on her spousal benefit
Budget Act Update: Must have turned 62 before the end of 2015 to take 
spousal benefit if own benefit is higher (restricted application)
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Before: No “Claim now, claim more later”
Larry does not file for spousal benefit
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After: “Claim now, claim more later”
Larry files for spousal benefit

Receives $20,000 in additional benefits
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“Claim now, claim more later”
Rules 

• Procedure: Higher-earning spouse “restricts” the 
application to the spousal benefit.
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6. Taxes on SS benefits: Same formula, 
different marginal tax rates
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Filing status Provisional 
income* 

Amount of SS 
subject to tax

Married filing jointly Under $32,000
$32,000 - $44,000
Over $44,000 

0
Up to 50%
Up to 85% 

Single, head of household, 
qualifying widow(er), married 
filing separately & living apart 
from spouse 

Under $25,000
$25,000 - $34,000
Over $34,000 

0
Up to 50%
Up to 85% 

Married filing separately and 
living with spouse 

Over 0 85% 

*Provisional income = AGI + one-half of SS benefit + tax-exempt interest
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7. OASDI Trust Fund still growing

Source: Social Security Administration, Office of the Chief Actuary

Trust fund balance on 12/31/16:    $2.848 trillion

2017 results
• Total income: $996 billion
• Total expenditures: $952 billion
• Net increase in assets:     $  44 billion

Trust fund balance on 12/31/17:    $2.892 trillion



Will Social Security benefits be cut?

• 77% of Americans say it is critical to preserve Social Security benefits, even if it 
means raising taxes on working Americans (National Academy of Social Insurance, 
2014)

• Reform package preferred by most:
• Increase taxes in two ways:

• Raise the taxable wage base ($132,900 in 2019)
• Raise the payroll tax rate by 1/20th of 1% a year

• Decrease benefits in two ways:
• For low earners increase the special minimum benefit
• For all beneficiaries base the COLA on inflation experienced by the elderly (CPI-E)
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https://www.ssa.gov/oact/solvency/index.html



8. New Medicare numbers for 2019

• Part B premiums
• Deductibles and coinsurance amounts
• Part D drug plan design
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Monthly premiums for Parts B & D 
Including Income Related Monthly 

Adjustment Amounts

31These do not include premiums for Medicare Advantage or Medicare supplement plans

MAGI
Single

MAGI
Joint

MAGI 
Married 

filing 
separately

Part B 
monthly 
premium 
paid to 

Medicare

Part B 
income-
related 

adjustment 
amount 
paid to 

Medicare

Part D 
monthly 
premium 
(average) 

paid to 
insurer

Part D 
income-
related 

adjustment 
amount paid 
to Medicare

Total Parts 
B & D 

premium

≤ $85,000 ≤ $170,000 ≤ $85,000 $135.50 $0.00 $40.00 $0.00 $175.50

$85,001 -
$107,000

$170,001 -
$214,000

$135.50 $54.10 $40.00 $12.40 $242.00

$107,001 -
$133,500

$214,001 -
$267,000

$135.50 $135.40 $40.00 $31.90 $342.80

$133,501 -
$160,000

$267,001 -
$320,000

$135.50 $216.70 $40.00 $51.40 $443.60

$160,001-
$499,999

$320,001-
$749,999

$85,001-
$419,999

$135.50 $297.90 $40.00 $70.90 $544.30

≥$500,000 ≥$750,000 ≥$415,000 $135.50 $325.00 $40.00 $74.80 $575.30



Deductibles
Amount You Pay

• Part A - $1,364 per spell of illness
• Part B - $185/year

• Waived for some preventive services such as flu shots, 
some mammograms and Pap smears, bone mass tests, 
prostate screening, diabetes tests, some others

• Part D – $415/year
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Coinsurance
Amount You Pay

• Part A
– Hospital

• $341/day for days 61-90
• $682/day for days 91-150

– Skilled nursing: $170.50/day for days 21-100
• Part B

– Assigned claims: 20% of Medicare approved rate
– Unassigned claims: 20% of approved rate + balance of 

actual charge up to an additional 15% of the approved 
charge
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Part D coinsurance
Medicare’s standard benefit design; individual plans vary and may pay more 

Coverage Part D plan pays You pay

Annual deductible ($415) $0 $415

Initial coverage period 
($3,405)

75% of $3,820 ($2,865) 25% of $3,820 ($955)

Coverage gap (donut
hole)
Starts when total costs 
exceed $3,820 ($415 + 
$3,405)

5% 25% of covered brand 
name drugs plus 
dispensing fee; 37% of 
covered generic drugs; 
100% of rest.

Catastrophic coverage
Starts when total out-of-
pocket cost reaches 
$5,100

95% or the drug cost 
minus the copay

Greater of 5% of the drug 
costs or $3.40 copay for a 
generic drug or $8.50 for a 
brand name drug
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Medigap Plans
Medigap Benefits A B C D F G K L M N
Medicare Part A coinsurance and hospital 
costs up to an additional 365 days after 
Medicare benefits are used up

100% 100% 100% 100% 100% 100% 100% 100% 100% 100%

Medicare Part B coinsurance or copayment 100% 100% 100% 100% 100% 100% 50% 75% 100% 100%

Blood (first 3 pints) 100% 100% 100% 100% 100% 100% 50% 75% 100% 100%

Part A hospice care coinsurance or 
copayment

100% 100% 100% 100% 100% 100% 50% 75% 100% 100%

Skilled nursing facility care coinsurance 100% 100% 100% 100% 50% 75% 100% 100%

Medicare Part A deductible 100% 100% 100% 100% 100% 50% 75% 100%

Medicare Part B deductible 100% 100%

Medicare Part B excess charges 100% 100%

Foreign travel emergency (up to plan limits) 80% 80% 80% 80% 80% 80%
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Plan F has a high-deductible option - $2,300 in 2019
For Plans K and L, after you meet your out-of-pocket yearly limit and Part B deductible, the Medigap plan pays 100% 
of covered services for the rest of the calendar year. Out-of-pocket limits: Plan K $5,560; Plan L $2,780
Plan N pays 100% of the Part B coinsurance, except for some copayments.

Source:  https://www.medicare.gov/supplement-other-insurance/compare-medigap/compare-medigap.html



9. New Medicare Advantage open enrollment 
period January 1 – March 31

• Replaces disenrollment period that ran from January 1 to February 14
• During this time you may:

• Switch to a different Medicare Advantage plan
• Drop your Medicare Advantage Plan and return to Original Medicare (and sign up 

for a standalone Part D drug plan). You may not go the other way, switching from 
Original Medicare to a Medicare Advantage plan

• Drop your standalone Part D drug plan
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10. Medicare Part A solvency projections
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How is Medicare financed?



Growth in Medicare beneficiary costs
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Legislative priorities for Medicare

• Pass BENES act: Beneficiary Enrollment Notification and Eligibility Simplification
• Streamlines the enrollment process; alerts people to possible penalties – so you 

won’t have to!
• Maintain the Bipartisan Budget Act of 2018 Part D donut hole reforms

• Closes the donut hole for brand name drugs in 2019 (one year earlier)
• Lower drug costs, starting with aligning the costs of Part B drugs (e.g., those 

delivered in doctors’ offices) to those of other countries. Later move on to Part D 
drugs.
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Updated Program Materials
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Updated Social Security presentations

• 2019 COLA
• New trustee projections
• New wage base for 2019
• Earnings test threshold for 2019
• PIA calculation for max earner turning 

62 in 2019
• Numbers and examples geared toward 

FRA of 67
• Restricted application window closing 

as grandfathered people age into FRA
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Updated Medicare presentations

• Medicare premiums for 2019 including 
IRMAAs

• 2019 deductibles and coinsurance amounts
• Part D drug plan design for 2019
• New Medicare Advantage open enrollment 

period Jan. 1 – March 31
• New Medigap deductibles
• Updated health care budget
• Updated long-term care costs
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New calculators

• Faster calculations and more responsive interface
• Benefits are calculated on a monthly basis showing 

partial-year benefits the first year of claiming
• Life expectancies offer a quick-selection option 

(e.g., male, longer than average), but you can 
override them

• The option to show values in “real” or “nominal” 
terms—that is, today’s dollars or future dollars

• Reports have been updated with a better-looking 
comparison section, better graphs and a more 
attractive color palette
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Upcoming Workshops
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Social Security & Medicare 
2-Day Workshop

Dallas
February 21-22, 2019



www.horsesmouth.com/meddem
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Thank you!


	�Social Security and Medicare Changes for 2019:�What Clients Need to Know
	�The Opportunities for Education and Advice�
	Education�Seminars, workshops and classes
	Social Security as an education topic
	The pivot: Turning attendees into prospects/clients
	Why use calculators?
	Medicare as an education topic
	The pivot: Turning attendees into prospects/clients
	�The Advice Opportunity: �Boomers in the pipeline�
	1946 Boomers started claiming in 2008, finished claiming in 2016
	1954 Boomers entered the claiming pipeline in 2016, will finish in 2024
	1962 Boomers will enter the claiming pipeline in 2024, will finish in 2032
	34 million Boomer prospects enter the claiming pipeline every year��They need help deciding when to claim Social Security and how to manage the rest of their retirement assets
	Savvy Social Security and Medicare Updates
	1. Social Security cost-of-living adjustment
	2. Earnings test thresholds
	3. New bend points: $926 and $5,583
	Example of benefit formula for max earner
	4. Maximum wage base for 2019: $132,900
	5. Window closing for restricted application
	“Claim now, claim more later” 
	Before: No “Claim now, claim more later” �Larry does not file for spousal benefit
	After: “Claim now, claim more later” �Larry files for spousal benefit�Receives $20,000 in additional benefits
	“Claim now, claim more later”�Rules 
	6. Taxes on SS benefits: Same formula, different marginal tax rates
	Slide Number 26
	7. OASDI Trust Fund still growing
	Will Social Security benefits be cut?
	Slide Number 29
	8. New Medicare numbers for 2019
	Monthly premiums for Parts B & D Including Income Related Monthly Adjustment Amounts
	Deductibles�Amount You Pay�
	Coinsurance�Amount You Pay� 
	Part D coinsurance�Medicare’s standard benefit design; individual plans vary and may pay more �
	Medigap Plans
	9. New Medicare Advantage open enrollment period January 1 – March 31
	10. Medicare Part A solvency projections
	How is Medicare financed?
	Growth in Medicare beneficiary costs
	Legislative priorities for Medicare
	Updated Program Materials
	Updated Social Security presentations
	Updated Medicare presentations
	New calculators
	Upcoming Workshops
	Slide Number 46
	 

